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Abstract

The research at hand investigates the relationship between expatriation and
career success. First, the topic is set in context by summarizing the traditional views
on expatriate outcomes and familiarizing the reader with emerging developments in
global career mobility research. Next, a new conceptual model is introduced depicting
six relevant hypotheses. All theories are tested in a sophisticated analysis
incorporating multiple diverse perspectives. More precisely, the research uses a
sequential mixed model design starting with an elaborate quantitative study and
followed by an intricate qualitative analysis. Thus, this work notably expands previous
research by offering a more holistic exploration of the topic by comparing over 2000
global expatriates, repatriates, and domestic employees on multiple diverse factors of
career success (e.g. compensation, promotional rate, marketability, etc.). Hereby, the
special role of the concept of career capital emerges.

Overall, several relationships between expatriation, an individual’s career
capital, and career success are revealed. These findings are then further refined, as the
author focuses on distinct aspects of an individual’s international work experience,
such as assignment length, number of assignments, assignment completion,
assignment function, and the global strategic posture of an assignee’s organizations.

In such, this research addresses notable gaps in the global mobility literature
and contributes significantly to the understanding of the impact of expatriation on
career success. Simultaneously, areas in need of further research are highlighted, and
the work concludes by offering practical implications for governments, organizations,
individuals, and researchers.

Keywords: Expatriation; International Assignments; Global Mobility; Career Success;
Career Capital; International Human Resource Management.
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